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Table 1
Demographic information of respondents (n = 501).

Age

<30
30-40

41-50
>50
Gender

Male
Female

Industry

Footwears

Electronics

Manufacturing or
processing

Tourism, restaurant, hotel,
transport, and leisure
services

Warehousing and logistics

Education
Finance and banking

Other

Work position
Employee
First-line manager
Middle manager
Top manager

n

%

Type of work

contract

Part-time

1-year contract or
shorter

A contract from
over 1-3 years
Permanent contract

Organization size
(employees)

<50

51-100
101-200
201-500

501-1 000
1001-2000

> 2000

Work changes due to
COVID-19

Constant (no
change)

Working online at
home completely
About half is done
online at home

A small part is done
online at home




Table 2
Scales’ evaluation.

Scales’ items/sources

Workplace safety management practices (adapted from Vinodbumar and Bhas

2010)

Management commitment” (formative construct)

o Safety is given high priority by the management.
Safety rules and procedures are strictly followed by the
management.

Corrective action is always taken when the management
is told about unsafe practices.

When the COVID-19 pandemic broke out, the company
urgently established a pandemic prevention committee/
team.

When COVID-19 is reported, my management acts
quickly to solve the problems.

My company provides sufficient personal protective
equipment for the workers.

My company develops a full range of coping scenarios
when the COVID-19 pandemic occurs.

Safety training” (formative construct)

e My company gives comprehensive training to employees
in workplace health and safety issues.

e All employees must participate in training programs on
COVID-19 prevention.

e Training programs on COVID-10 prevention given to me
are adequate to enable me to assess hazards in the
workplace.

e Management promotes internal communication on
COVID-19 prevention via newsletter, e-mail, Facebook,
efc.




o Safety issues are given high priority in training programs.

Safety rules and procedures” (formative construct)

e The safety rules and procedures followed in my company
are sufficient to prevent COVID-19.

e My managers always try to enforce safety rules and
procedures on COVID-19 prevention at the workplace.

e Safety inspections of COVID-19 are carried out regularly.

e My company strictly and effectively implements
measures to prevent and face COVID-19 (e.g., hand-
washing products, masks, telework if possible, etc.).

Employee involvement” (formative construct)

e Employees have enough opportunities to discuss the 0.23 3.17
prevention of COVID-19 during the meetings.

e Managers promote employees’ involvement in safety- 0.51 5.85
related matters.

e Managers consult with employees regularly about 0.35 4.53
workplace health and prevention of COVID-19.

Perceived risk associated with COVID-19 (CR = 0.88; AVE = 0.56) (adapted from
Lau et al., 2007)

e The COVID-19 pandemic has a high fatality rate. 0.73 21.96

e Currently, the treatment methods of COVID-19 are not 0.71 21.35
effective.

We need to wait for a longer time before having a vaccine 0.76 29.15

for COVID-19.
I am worried about the fact that each of us may be 0.84 4275
reached by COVID-19.
e The COVID-19 pandemic is a real threat to everyone. 0.55 10.70
e In general, I know that the COVID-19 pandemic is very 0.84 37.92
dangerous.
Perceived job insecurity (CR = 0.92; AVE = 0.62) (adapted from !icllgren et al,
1999)
1 am worried about having to quit my job before I would 0.63 5.73
like to due to COVID-19.
There is a risk that I will have to leave my current job in 0.79 9.03
the near future.
My career development opportunities in the organization 0.85 6.85
are favorable. (R)
I feel that the organization can provide me with a 0.83 5.85
stimulating job content in the near future. (R)
I believe that the organization will still need my 0.84 6.35
competence in the future even if the COVID-19 pandemic
breaks out. (R).
My salary, bonus, and other benefits will still be
promising in the near future even if the COVID-19 breaks
out. (R)
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